


Adoption Assistance Policy 

 The University will reimburse an eligible employee 80% of specific, documented, and 
itemized adoption expenses up to a maximum of $3,000 in total reimbursement. Such expenses 
include licensed agency fees, legal expenses, state-required home study fees, uninsured medical 
expenses of the birth mother, and charges for temporary foster care before placement. 

 Reimbursement will occur after the adoption is finalized. Itemized expenses must be 
presented for reimbursement. The maximum reimbursement to a University employee during 
his/her total employment with the University is $6,000. 

 In cases where the adopting parents are both University employees, the reimbursement is 
paid only once to the family unit per adoption, not to each University employee individually. 


